B.COM 2" SEMESTER,
(2024-2025)
B.COM. lInd semester
COMB1201T: FINANCIAL ACCOUNTING-II

Time allowed: 3 hours
Periods per week: 6
Pass Marks: 35%

Max Marks: 100
External assessment: 70
Internal Assessment: 30

Credit: 4

Instructions for Paper Setter/Examiners

The question paper will consist of three sections. Section A and B (consist of Unit | and Il of
the syllabi respectively) will have four questions each from respective units and candidates are
required to attempt two questions each from section A and B. Each question in section A and
B shall carry 12 marks. Section C will be compulsory with 11 short-answer type questions of
02 marks each, which will cover the entire syllabus.

UNIT -1

Accounting for Hire Purchase Transactions: Journal entries and ledger accounts in the books
of Hire Vendors and Hire Purchasers for large value items including default and repossession,
stock and debtors’ system. Consignment Accounts: Accounting treatment including journal
and ledger in the books of consignor and consignee. Joint Ventures: Methods of maintaining

Joint Venture accounts.




UNIT - 11

Branch Accounting: Dependent and Independent Branches (including foreign branches).
Departmental Accounting: Meaning, Advantages, Apportionment of Expenses, Inter
Departmental Transfers and Provision for Unrealized Profit. E-Accounting: Its meaning,
Features, Advantages and disadvantages of Manual Accounting versus Computerized
Accounting, Financial Accounting Package - Tally. ERP 9.0. Introduction of Tally. ERP 9.0,
Phases of Implementation, configuring Tally, Accounts Management (using TALLY.ERP 9.0
Software Package): Accounts Masters including creating and altering vouchers, Accounts
Transactions and preparing and printing Trial Balance and Final Accounts.

Note: Assignments must be based on case studies/actual practices related to various topics.
Books Recommended:
1. M.C. Shukla & T.S. Grewal: Advanced Accounts
2. R.L. Gupta: Advanced Accounts
S.N. Maheswari: Advanced Accounting
V.P. Sharma & Others: Advanced Accounting
A.K. Dhir: Advanced Accounting

o o > »w

Harsimran Kaur & Aeimanpreet Singh S.S. Bhatia, Vikram Guptae- Accounting using Tally ERP 9



https://www.amazon.in/s/ref%3Ddp_byline_sr_book_1?ie=UTF8&field-author=Harsimran%2BKaur%2B%26%2BAeimanpreet%2BSingh%2BS.S.%2BBhatia%2C%2BVikram%2BGupta&search-alias=stripbooks

(2024-2025)
B.COM. lind semester

COMB1202T: BUSINESS LAW-II

Time allowed: 3 hours Max Marks: 100
Periods per week: 6 External assessment: 70
Pass Marks: 35% Internal Assessment: 30

Credit: 4

Instructions for Paper Setter/Examiners

The question paper will consist of three sections. Section A and B (consist of Unit | and Il of
the syllabi respectively) will have four questions each from respective units and candidates
are required to attempt two questions each from section A and B. Each question in section A
and B shall carry 12 marks. Section C will be compulsory with 11 short-answer type questions
of 02 marks each, which will cover the entire syllabus.

UNIT -1

Negotiable Instrument Act (1881) & amendments: Definition of negotiable instruments,
Features; Promissory Note; Bill of Exchange and Cheque; Holder and Holder in Due Course;
Crossing of a cheque, Types of Crossing; Negotiation; Dishonour and discharge of negotiable
instrument.

The Consumer Protection Act, 1986 & amendments: Salient features, Grievance redressal
machinery. Act Recent changes in Consumer Protection Act.

UNIT -1

The Patent Act (1970) & amendments: Introduction, Definitions, Kinds of Patents, Exclusive
Marketing rights, Filing and Examination of Application, Term of Patent, Right of Patentee,
Restoration of Lapse Patent, Surrender, Revocation and Infringement of Patent, Regulatory
Authorities and Penalties.

The Factories Act, 1948 & amendments: Objects and Definitions, Provisions Regarding Health,
Safety and Welfare of Workers, Working Hours of Adults, Additional Provisions Regulating
Employment of Women in a Factory, Employment of Young Persons and Children, Penalties
and Procedures.

The Information Technology Act (2008) & amendments: Objectives, Regulatory Authorities
and Penalties, Fraud Prevention.

The Right to Information Act (2005) & amendments: Definitions, Right to Information and
Obligations of Public Authorities, The Central and State Information Commission, Powers and
Functions of the Information Commissions, Appeal and Penalties.

Books Recommended:



1. Singh, Avtar: The Principles of Mercantile Law

2. Kuchhal, M.C.: Business Law

3. Kapoor, N.D.: Business Laws

4. Chandra, P.R.: Business Law, Galgotia, New Delhi
5. Sharma, V.K.: Business Law

6. Bassett: Computerized Accounting

7. Respective Bare Acts

(2024-2025)
B.COM. lind semester

COMB1203T: MACRO ECONOMICS

Time allowed: 3 hours Max Marks: 100
Periods per week: 6 External assessment: 70
Pass Marks: 35% Internal Assessment: 30

Credit: 4

Instructions for Paper Setter/Examiners

The question paper will consist of three sections. Section A and B (consist of Unit | and Il of
the syllabi respectively) will have four questions each from respective units and candidates
are required to attempt two questions each from section A and B. Each question in section A
and B shall carry 12 marks. Section C will be compulsory with 11 short-answer type questions
of 02 marks each, which will cover the entire syllabus.

UNIT -1

Introduction to Macro Economics and its importance, National Income: Concepts, Methods
and problems of measurement particularly in underdeveloped countries. Classical theory of
Employment and Say's Law of Market, Keynesian Theory of Income, Output and Employment.

UNIT -1

Consumption function: Average and marginal propensity to consume, psychological law of
consumption. Multiplier: Concept, Operation and Limitations; Investment Function: Concept,
Operation and Limitations and Marginal Efficiency of Capital; Inflation: Meaning, Types,
Causes & Effects. Trade cycles: Meaning & phases. Impact of Trade cycles on Economy.

Suggested Readings:
1.  M.L. Seth: Principles of Economics
2. Stonier and Hague: A Text Book of Economics

3. M.L.Jhingan: Advanced economic theory: micro and macro economics



(2024-2025)
B.COM. 2" semester

COMB1204T: ENGLISH

Time allowed: 3 hours Max Marks: 50
Periods per week: 3 External assessment: 35
Pass Marks: 35% Internal Assessment: 15

Credit: 2

COURSE CONTENT AND TESTING
Texts Prescribed (Literary):
e AThing of Beauty - S. Jaga Disan
¢ Selection from English Poetry - V. Saraswathi
The following poems are not to be studied:
e Henry VI

¢ The Afliction of Margaret

Testing

Ql.

a) One essay type question with an internal alternative on theme or summary (4 marks)
b) Five short answer questions to be attempted out of the given eight from the prescribed
text in about 30 words each. (5 marks)

Q2. Report Writing

The student may be asked to write a report on any of the following with an internal
alternative:

a) Current trends
b) Event
c) Business Reports (4 marks)

Q3. Acquiring Business Skills
The following topics are to be covered:

a) Leadership

b) Time Management

c) Goal Oriented Tasks

d) Stress Busters

e) Risk Initiative

f) Setting New Benchmarks



The student should be asked to attempt any one of the given three topics. (4 marks)
Q4. Language Usage

a) Use of tenses
b) Use of verbs
c¢) Use of relative clauses and connectives
d) Use of articles
e) Use of Preposition and Conjunction

The students should be asked to attempt two sentences in each part from the given four
sentences, (10 marks)

2. Words commonly mis-spelt

e The students should be asked to correct any four incorrect words from the
given seven words. (4 marks)

3. Proverbs

e The student may be asked to complete any four proverbs from the given
seven. (4 marks)

(2024-2025)
B.COM. 2" semester

COMB1205T: E-COMMERCE

Time allowed: 3 hours Max Marks: 50
Periods per week: 3 External assessment: 35
Pass Marks: 35% Internal Assessment: 15
(Based on website visit report of

Companies)

Credit: 2

Instructions for Paper Setter/Examiners

The question paper will consist of three sections. Section A and B (consist of Unit | and Il of
the syllabi respectively) will have four questions each from respective units and candidates
are required to attempt two questions each from section A and B. Each question in section A
and B shall carry 6 marks. Section C will be compulsory with 11 short-answer type questions
of 01 mark each, which will cover the entire syllabus.

UNIT-I



Internet and Commerce: Business operations; E-commerce practices vs. traditional business
practices; Concepts b2b, b2c, c2c, b2g, g2b, g2c; Benefits of e-commerce to organization,
consumers and society; Limitation of e-commerce. Applications in b2c: Consumers shopping
procedure in the internet.

UNIT-II

Application in b2b: Applications of b2b; Key technologies for b2b; Architectural models of b2b;
Characteristics of the supplier-oriented market place; buyer-oriented market place and
intermediary-oriented market place. Applications in Governments: EDI in Government; E-
governance; E-governance applications of the internet; Concept of Governance to business,
business-to-government and citizen to Governance; E-governance models; Private sector
interface in e-governance.

Suggested Readings:
1. BhartiBaskar: Electronic Commerce, McGraw Hill
2. K.K.Bajaj & Debjani Nag: E-Commerce, McGraw Hill
3. Sushila Madan: E-Commerce, Taxmann

4. RaviKala Kota: Frontiers of E-Commerce









(2024-2025)
B.COM. IInd semester
COMB1207T: BUSINESS STATISTICS

Time allowed: 3 hours Max Marks: 50
Periods per week: 3 External assessment: 35
Pass Marks: 35% Internal Assessment: 15

Credit: 2

Instructions for Paper Setter/Examiners

The question paper will consist of three sections. Section A and B (consist of Unit | and Il of
the syllabi respectively) will have four questions each from respective units and candidates are
required to attempt two questions each from section A and B. Each question in section A and
B shall carry 6 marks. Section C will be compulsory with 11 short-answer type questions of 01
mark each, which will cover the entire syllabus.

UNIT-I

Introduction to Statistics: Definition, Importance and Limitations, Functions and scope.
Measures of Central Tendency: Mean, Median, Mode. Measures of dispersion: Range, Quartile
deviation, Mean deviation and Standard deviation. Analysis of Time Series: Causes of
variations in time series multiplicative models; Determination of trends, moving averages
method and method of least squares (including linear, second degree, parabolic and exponential
trends).

UNIT-11

Index numbers: Need, definition and limitations of Index numbers — simple and weighted index
numbers — Laspyer's, Paasche's and Fisher Index numbers, Criterion of ideal index numbers,
problems involved in the construction of index numbers. Correlation: Meaning, types and
measurement of correlation (Karl Pearson's methods and Spearman's rank correlation),
Application of Correlation. Regression: Meaning, Regression Equation of X on Y and Yon X,
Application of Regression.

Suggested Readings:
1. R.P. Hooda: Statistics for Business and Economics
2. S.P. Gupta: Statistical Methods
3. S.C. Guptaand V.K. Kapoor: Fundamentals of Applied Statistics



(2024-25)
B.COM. IlInd Semester
COMB1208T: Management Principles

Time Allowed: 3 hours Max Marks: 50
Periods per Week: 3 External Assessment: 35
Pass Marks: 35% Internal Assessment: 15

Credit: 2

Instructions for Paper Setter/Examiners

The question paper will consist of three sections. Section A and B (consisting of Unit | and 11
of the syllabi respectively) will have four questions each from respective units, and
candidates are required to attempt two questions each from Section A and B. Each question in
Section A and B shall carry 6 marks. Section C will be compulsory with 11 short-answer type
questions of 1 mark each, which will cover the entire syllabus.

UNIT I

Introduction: This unit provides a comprehensive overview of management, exploring its
fundamental concepts, nature, processes, and significance. It covers the essential functions of
management, including planning, organizing, and staffing. The planning section delves into
the concept, process, and types of planning, with a focus on decision making as a crucial
aspect of management by objectives. The organizing section examines the concept, nature,
process, and significance of organizing, along with the dynamics of authority and
responsibility relationships. Additionally, the staffing section discusses the nature, scope, and
process of staffing, emphasizing its importance in the management framework.

UNIT 11

Motivation: This unit explores various motivation theories, including those by Maslow,
Herzberg, and McGregor, providing insights into the concept and theories of motivation. The
leadership section addresses the concept of leadership, different leadership styles, and various
leadership theories. Effective communication is highlighted as a key component of
leadership, examining its nature, processes, networks, and barriers. The unit also covers the
nature and importance of controlling, detailing areas of control and the control process.
Finally, it addresses the concept, nature, and process of planned change, emphasizing the
significance of managing change effectively within an organization.

Suggested Readings:
1. Koontz, O’Donnell: Management
2. LM Prasad: Principles & Practices of Management
3. Terry and Franklin: Fundamentals of Management
4. Groff and Jones: Knowledge Management in Business
5

CP Mahajan: Principles and Techniques of Business



6. Rolph Lewis: Time Management

(2024-25)
B. Com lInd Semester

COMB1209T: Principles and Practices of Management

Time allowed: 3 hours Max Marks: 50
Periods per week: 3 External assessment: 35
Pass Marks: 35% Internal Assessment: 15

Credit: 2

Instructions for Paper Setter/Examiners

The question paper will consist of three sections. Section A and B (consist of Unit | and Il of
the syllabi respectively) will have four questions each from respective units and candidates
are required to attempt two questions each from section A and B. Each question in section A
and B shall carry 6 marks. Section C will be compulsory with 11 short-answer type questions
of 01 marks each, which will cover the entire syllabus.

UNIT -1

Introduction: Concept, nature, process and significance of management; An overview of
functions of Management. Planning: Concept, process and types; Decision making: Concept
and process. Organising: Concept, nature, process and significance. Staffing: Nature, Scope
and Process. Motivation: Concept, Need & Theories. Leadership: Concept and leadership
styles.

UNIT -1l

Span of Management, Centralization and de-centralization of Delegation. Management by
objectives: Management by exception; Styles of Management: (American, Japanese & Indian).
Organisational Change: Introduction, Resistance to change, behavioural reactions to change.
Strategic Management: Meaning, definition, scope of dimensions. Social Responsibilities:
Meaning, Definition, features, scope, social responsibility of a manager.

Suggested Readings:
1. Koontz O’ Donnel: Management
2. LM Prasad: Principles & Practices of Management
3. Terry and Franklin: Fundamentals of Management
4. Groff and Jones: Knowledge Management in Business
5. CP Mahajan: Principles and Techniques of Business

6. Rolph Lewis: Time Management
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